LONDON BOROUGH OF LEWISHAM
JOB DESCRIPTION
	Designation:
	Strategic Planning Manager
	Grade 

	PO6

	Reports to 

(Designation):
	Principal Development Manager
	Grade:
	SMG2 

	Directorate:
	Housing Regeneration & Environment
	Division:
	Regeneration 


___________________________________________________________________
Main Purpose of the job: 

To act as the senior client side town planning lead across the Regeneration & Place directorate and support all housing programmes including working closely with our principal delivery agent Lewisham Homes. To lead on all town planning matters including commenting on third party applications, emerging policy from public developer point of view, assessing new opportunities and coordinating preparation of planning submissions and discharging conditions with or without external support.
· Take a lead across the Strategic Development group within the Regeneration & Place Division on all Planning, related matters as set out below

· Provide technical planning advice to the division, Lewisham Homes and other development partners and to other Council teams on major projects; and

_______________________________________________________________
MANAGEMENT ROLES & EXPECTATIONS

As a Team Leader/Manager you will:

1. Adapt the planned delivery of services to ensure changing community and customer needs.

2. Monitor and review service outcomes ensuring effective delivery of personal and team objectives.

3. Ensure the continuous improvement in services using creative and informative inventions as well as effective performance and quality management. 

4. Plan, deploy and co-ordinate people resources to meet changing operational needs.

5. Ensure services meet statutory and identified organisational standards and regulations.

6. Ensure an understanding of the impact of your service on other functions.

Summary of Responsibilities and Personal Duties:

· Take a key role in the Strategic Development Team to lead and provide expert advice in the field of client-side planning with the Council acting as the ‘public developer’ alongside our housing company Lewisham Homes and working with other development partners. Oversee analysis of regeneration proposals and act as a technical champion to ensure planning excellence whilst achieving best value for money.

· Take a lead across the public developer function made up of Council and Lewisham Homes on ‘all things planning’ including policy, development management, planning law and building control interface.

· Undertake site assessments alongside colleagues in the cross directorate Housing Growth Team to establish development potential including site inspections, detailed examination of planning histories, policy analysis and interpretation and consideration of material considerations.

· Prepare or lead preparation of planning strategies for our regeneration sites with the Strategic Development team and other Council teams as appropriate.

· Prepare, submit and progress Council and housing company led applications through the planning system including discharge of conditions and negotiation of planning obligations

· Assess size and complexity of project and work with site specific planning consultants or lead preparation of Design and Access Statements and a range of other planning documents required to support applications including sequential assessments and planning statements.

· Liaise with officers in the Development Management and Spatial Planning division  prior to, during and post application.

· Take full responsibility for written representations and assist in informal hearings and public inquiries/appeals, in accordance with agreed client instructions and guidance as required.

· Provide ad hoc town planning advice as and when required. 

· To assist other teams within the council or external partners in the medium term including preparing business cases and fee proposals if required. 
· Assess the planning merits of a site, formulating planning strategies to promote medium and long term development sites through the plan-making process.

· Prepare and submit representations to local development plan documents (incl AAP revisions) within agreed timescales.

· Prepare/co-ordinate evidence to support the allocation of sites/areas for development/growth at examination.

· Proactively monitor timeframes for publication of all development plan documents and associated documents such as supplementary planning documents within an agreed area.

· Coordinate representations across the directorate to ensure any potential conflicts of interest are managed.

· Identify training needs and on occasions organise specific internal training and continued professional development to nurture planning capability in the Council and Lewisham Homes development team and beyond.
· Undertake effective stakeholder / community consultation and engagement activities with residents and businesses in regeneration areas including statutory planning consultation.
· As directed by senior officers, manage related tasks including programme, project, and budget management, project related staff resources, programme co-ordination and reporting, quality management, management of governance processes, procurement of external support and monitoring.
To realising Council policy, innovation and best practice 
· Manage projects effectively in line with the Corporate Plan and housing strategy, London Plan and relevant policies and guidance  as well as relevant operating protocols, such as the Council’s procurement and contract management policies, and financial and decision making protocols and standing orders. 

· Monitor local, regional, national or international legislation, initiatives and best practice in regeneration, urban design and on all planning related topics incl in respect of development plan documents and associated information to keep the Council’s thinking and work abreast of latest developments.
· Work closely with colleagues strategic development and in housing strategy to ensure all projects are in line with existing and emerging policy and areas identified for innovation 

· Work closely with other Council teams to include Legal, Finance, Strategic Housing in the delivery of new developments, consulting and collaborating to ensure a joined up approach to proposals.
· As required as part of a mixed portfolio, work with the housing strategy and policy team to interpret policy analysis and reviews, research and other intelligence gathering activities, identifying trends, issues, opportunities and risks. To use this intelligence to formulate new initiatives and recommendations which can support the development and maintenance of the Council’s strategy and policy positions, as well as other change and improvement opportunities for the team, the wider directorate, and relevant other Council functions such as Adult Social Care and Health.

· Work with colleagues in planning, estates, regeneration, legal, fiancé and housing policy including as part of the cross directorate Housing Growth Team to ensure the emerging pipeline of projects and current adopted programmes, including those delivered by third parties, deliver in accordance with our housing and regeneration strategies

· Lead work including input into external research to develop new strategy and innovation including the Council’s approach to community led development and precision manufactured and off-site housing
To form strong partnerships
· Help build productive relationships with external partners in the delivery of the regeneration projects and promote planning, regeneration and development opportunities in Lewisham in a regional, national and international context.
· Collaborate and build partnership/working relationships with a wide range of partners engaged in delivering or funding aspects of the Council’s housing programmes and shaping our strategic approach including: London Boroughs, government, Mayor and GLA, press and media, as well as researchers and consultants
· To develop an excellent understanding of the issues facing the Council’s key partners, including their commercial models and constraints, their strategic objectives, and their relative strengths. To use this understanding to identify and implement examples of good practice, innovation and to champion new ways of working for the Council and to position the Council effectively within the wider economy.
· To co-ordinate the preparation of applications and bids for funding to Government and other agencies including GLA as opportunities arise to better deliver the Council’s objectives.

· To support the executive client function on a programme level with managing stakeholder relationships between the Council and its delivery partners which include Lewisham Homes, independent Registered Providers, private developers, local authorities, Governmental departments and voluntary sector organisations. To use these relationships to position the Council appropriately to drive improved housing and regeneration outcomes and to identify opportunities to realise better service delivery and value for money for the Council. 

· To promote the Council’s capital programmes to external audiences including property industry and academics to develop new ideas and ways of working
· To develop and manage key relationships with landowners, developers other key commercial stakeholders. 
· To represent the Council at a variety of forums including the preparation of evidence and attendance as an expert witness in all relevant actions to do with property and acquisition matters; County Court, High Court, Lands tribunal.
· Support and deputise for the Principal Development and Land Manager representing the team at corporate level and represent the Council on disposal and acquisition issues and to undertake other duties as may reasonably be required, and to attend occasional meetings outside of standard working hours as required.

Internal Contacts: These include councilors, senior staff in other directorates in particular in planning and in Lewisham Homes, members of the key governance boards and working groups.
External Contacts: This will include senior staff of local authorities and other public sector organisations (e.g. GLA), senior staff of private/third sector organisations, consultants, developers, registered providers, other strategic partners and stakeholders, contractors and suppliers, professional bodies,  members of the public, local interest groups and voluntary sector organisations.
To carry out the duties of the post with due regard to the Council’s relevant codes and procedures.

All employees are required to participate in the Performance Evaluation Scheme (PES) and to undertake appropriate training and development identified to enhance their work.

Undertake other duties, commensurate with the grade, as may reasonably be required.

Consideration will be given to restructuring the duties of this post for a disabled postholder
THIS JOB DESCRIPTION MAY NEED TO BE AMENDED BY THE DIRECTORATE TO MEET THE CHANGING NEEDS OF THE SERVICE.

Number of fully managed staff: 0
Title/ Grade/ No of posts

Number of partially managed staff: 2
Title/ Grade/ No of posts

Growth & Place manager PO3
PERSON SPECIFICATION
JOB TITLE:






POST NO:
DEPARTMENT:






GRADE:  
Note to Candidates

The Person Specification is a picture of the skills, knowledge and experience needed to carry out the job.  It has been used to draw up the advert and will also be used in the shortlisting and interview process for this post.

Those categories marked 'S' will be used especially for the purpose of shortlisting.
Please ensure that Equality and Diversity issues are addressed specifically in relation to the role for which you are applying when addressing the requirements of this person specification where appropriate.

If you are a disabled person, but are unable to meet some of the job requirements specifically because of your disability, please address this in your application.  If you meet all the other criteria you will be shortlisted and we will explore jointly with you if there are ways in which the job can be changed to enable you to meet the requirements.

Equality & Diversity

Awareness of and a commitment to Equality of Access and Opportunity in a diverse community

S
Understanding of how equality and diversity relates to this post                                                                S
Knowledge

Knowledge and comprehensive understanding of the development process and requirements for successful urban regeneration with an in-depth knowledge of planning but also including a working knowledge of development, place-shaping, urban design, economics and infrastructure delivery.
 S
Knowledge of programme and project management methods, including procurement and contract management.












 S
Knowledge and understanding of the London Plan, Local Plan/AAPs and associated housing and regeneration strategies, NPPF and associated legislation. 






S
Aptitude

The capacity to take a strategic approach to planning and delivery, translating complex issues into action. 

The ability to think creatively and develop practical solutions to long-term and short-term problems.
Skills
(Skills can only be used as shortlisting criteria if the skill is to be tested)

                          
(To Be Tested – S)
Proactive, problem-solving approach and capable of developing creative, deliverable solutions. 
Able to communicate effectively with a wide range of people. 
Capable of bringing together and leading effective multidisciplinary teams 
Able to demonstrate a high standard of written and verbal communication skills, including report writing and presentation
Numerate and analytical in approach
Skilled IT user, with capabilities in using spreadsheets, databases, and standard office tools
A good level of political sensitivity and integrity, recognising both formal and informal political scenarios within an organisation.

Able to establish effective and productive working relationships with elected Members and other key stakeholders.

Experience

Significant experience of developing and delivering complex projects and regeneration programmes at planning stages. 











S
Experience in procurement and management of in-house consultants 




S
Experience in letting and managing consultancy and development contracts 



S
Experience in working proactively with a wide range of professional and technical specialists and of working as part of an integrated development team to bring forward major schemes. 


S
General Education

Degree level or equivalent in town planning. Eligible for membership of the Royal Town Planning Institute or an alternative relevant professional body. S
Personal Qualities

A strong and highly motivated team player with energy and credibility who commands the confidence of Members, senior managers, staff, business partners and stakeholders. 
Lateral thinking to bring forward relevant and deliverable outcomes. 

A strong commitment to probity, honesty and openness, treating people consistently, fairly and with respect.

Evidence of commitment to continued professional development. 

Good ability to use information technology.
Circumstances
Able to attend meetings in the evenings; to work outside normal office hours; and to work beyond minimum hours as and when required to achieve deadlines.
DBS Disclosure Required?      No                       Basic              
[image: image1]Enhanced                  

(Tick as appropriate – guidance available from your HR Advisor)
Physical

Generally candidates must meet the standard Lewisham requirements for the post  
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