LONDON BOROUGH LEWISHAM

Job Description

	Department  Regeneration
	
	

	Division -

 Environmental Services
	Designation -  Environmental

Mobile Street / Estates Sweeper / Refuse Truck Driver
	Grade 
Scale 5

	
	
	

	
	Reports to

Cleansing Team Manager
	Grade 

PO2

	
	
	

	Main Purpose of the Job

To drive council vehicles including Refuse Trucks and to act as the Councils representative engaged in activities to maintain the general upkeep of the environment on its Streets, Roads Highways and Estates and the well being of all its residents.



	Summary of Responsibilities and Personal Details
1. Drive and be responsible for any allocated collection vehicle, including a Refuse Truck and carry out regular cleaning of the vehicle.

2. Loading onto any vehicle all Street / Estate arisings, bags, flytips Lumber or any other material which has been deposited on the public highway, markets or estates within the Borough. Also removal of any dead animals on public and private land.

3. Drive vehicle to authorised waste transfer station and dispose of rubbish.

4. Complete daily log / report book.

5. Carry out daily vehicle checks, such as oil, tyres, lights etc and notify management and Fleet Services of any defects.

6. Carry out Sweeping duties, collection of litter, dirt, dog fouling, leaves, bags etc to roads, Streets, Car Parks, Highways including enclosures, paths, stairs etc, during all weather conditions.

7. Remove weeds from all hard surface areas on roads, streets, highways and Estates.

8. Report abandoned vehicles on roads, streets, highways or Estates..

9. Identify and report repairs needed to streets, road highways and communal areas on Estates to Team Manager.

10. Use mechanical cleaning equipment as directed. Such as Applied Sweepers

11. Carry out minor repairs to mechanical cleaning equipment .i.e. Applied Sweepers

12. Carry out daily checks to mechanical cleaning equipment and notify management and Fleet Services of any defects.

13. Work flexibly either individually or within a team as required to meet the needs of the service. This will include working evenings, weekends and Bank Holidays.

14. Carry out Sweeping duties to any area within the borough during periods of annual leave, staff vacancies and sickness or as directed.

15. Carry out duties such as collection of bins, disposal of rubbish and sweeping areas at any of the boroughs markets, if required.

16. Check litter bins daily, install new litter bag into bin and place removed bag at arranged point for collection.

17. Remove graffiti from street / road signs, Lampposts etc as required.

18. Remove fly posting from public areas and on estates as required and directed.

19. Identify and gather evidence of flytips, dumped rubbish bags etc on roads, streets, highways and estates. 

20. Use mobile communications in accordance with your duties.

21. Use I.C.T equipment as directed.

22. Ensure that during periods of snow that paths, roads, streets and highways in the borough are salted and gritted as directed.

23. Deliver street litter bins/burrows to various locations in the borough

24. deliver equipment to sweepers as directed

25. safely remove and dispose of needles/sharps in appropriate sharp boxes

26. to operate the Johnson Mechanical sweeper as directed

27. Promote and carry out duties with due regard to the Councils Equal Opportunities Policy.

28. Attend training courses as directed

29. Review and develop quality assurance systems and procedures in own service area and ensure that quality assurance records are maintained.

30. Undertake all duties with due regard to the Councils Health and Safety policy and procedures.

31. Carry out the Council’s environmental policy within the day to day activities of the post




LONDON BOROUGH OF LEWISHAM

PERSON SPECIFICATION

JOB TITLE:
 Mobile Street / Estates Sweeper – H.G.V. Refuse Truck Driver                         POST NO:

DEPARTMENT:
Environmental Services
GRADE: - Scale 5

NOTES FOR THE CANDIDATE

The Person Specification is a picture of the skills, knowledge and experience needed to carry out the job.  It has been used to draw up the advert, and will also be used in shortlisting and the interviewing process for the post.  Those categories marked ‘S’ will be used especially for the purposes of shortlisting.  Only those applicants who meet these requirements will be shortlisted. You should therefore address them fully in your application form.

If you are a disabled person, but are unable to meet some of the job requirements specifically because of you disability, please address this in your application.  If you meet all the other criteria you will be shortlisted and we will explore jointly with you if there are ways in which the job can be changed to enable you to meet the requirements.

NOTES FOR THE MANAGER

You do not have to use all of the categories; they are included to provide guidance to you.  However, it should be noted that under normal circumstances, it is usually only knowledge, experience and an awareness of Equal Opportunities issues, which can be measured from the Application.

	CATEGORY
	ESSENTIAL REQUIREMENTS
	S*

	EQUAL OPPORTUNITIES
	Commitment to implement the Councils Equal Opportunities Policies

Awareness of Equal opportunities issues


	S

	KNOWLEDGE
	Environmental Protection Act

Health and Safety at Work

Awareness of providing a Quality  Service
	S



	APTITUDE
	Flexible approach to service delivery 

Able to use own initiative.

Of identifying and reporting repairs to Highways and Estates
	

	SKILLS
	Basic Report Writing

Ability to communicate and deal with people

Identify and prioritise work


	

	CATEGORY


	ESSENTIAL REQUIREMENTS
	S*

	EXPERIENCE
	Of Sweeping Large Areas

Of using Mechanical cleaning equipment

Of working and dealing with the public

Of team working


	S

S



	GENERAL EDUCATION
	Numerate and Literate


	

	PERSONAL QUALITIES
	Self Motivated

Service orientated approach

Flexible to meet the changing needs of the service

Ability to work under pressure


	

	CIRCUMSTANCES
	Able to work anywhere in the borough

Able to attend out of hours emergencies

Must have a Full Driving Licence - HGV

Must be prepared to work flexibly on a 35 hour weekly basis between Monday and Sunday including Bank Holidays.
	S

S



	PHYSICAL
	Must be able to carry out the duties of the post (with the use of appropriate aids, adaptations and other reasonable arrangements).  

Must be physically fit and, able to move bulky items.

Must be fit to work in all weather conditions

Generally candidates must meet standard Lewisham requirements for the post of 97% corporate attendance target


	S

S




