LONDON BOROUGH OF LEWISHAM

JOB DESCRIPTION

Designation: (LYFT) Lewisham YOS Family Therapist
Reports to (Designation): Operational Manager – Therapy Hub 
Directorate:  CYP
Grade: PO3 (new post)
Grade:  PO7
Section:  Youth Offending Service 

Main Purpose of the job:  

· To provide Specialist Systemic assessment and interventions to young people and their families to reduce risk so that young people and families can thrive 
· To provide Specialist Systemic consultation and training to the YOS and its key partners 

· To provide group and individual reflective peer supervision to workers within the YOS 
_______________________________________________________________ 

Summary of Responsibilities and Personal Duties: 

	1. To provide specialised therapy as part of an agreed package of care, to children and families with complex problems, across the developmental spectrum, within different relational forms, and managed within the context of multidisciplinary working.

2. To provide home based Family Therapy to families through allocated cases.

3. To deliver high quality systemic assessments and interventions based on specialist knowledge and relevant theoretical models.
4. To formulate - implement plans - reviewing regularly - to support families moving forward to resolve challenges and difficulties that is preventing the family from functioning.
5. To consider user voice in the refinement of the LYFT intervention and in assuring the competence of the service delivery. 
6. To provide written reports and verbal and written systemic formulations – using complex assessment material that aid evidence-based interventions for children, families presenting with overly complex problems.in work with other professionals 
7. To liaise and work with other professionals and agencies involved with a child and/or family, and communicate difficult, sensitive, and complex information that is relevant and appropriate to the child and family’s needs.
8. To undertake risk assessment and management for individual clients and their families, and to provide advice to other professions on the systemic aspects of risk management. 
9. To identify and take appropriate action to contextually safeguard and protect vulnerable children, adolescents, and adults where, abuse or neglect is suspected or recognised.

10. To maintain a caseload of children, adolescents and families presenting with a spectrum of emotional and conduct disorders.
11. To ensure the high ethical delivery of casework and ensure accurate recording of casework on the YOS’s database.
12. To deliver a high-quality service by establishing an evidence-based approach showing collaboration with outcome measurements and compliance with agreed clinical standards and governance requirements.

13. To participate in the formulation and implementation of clinical and operational practices and procedures as appropriate so that LYFT continues to be implemented and embedded across the multi-agency partnership
14. To cover for colleagues and to act up for the supervisor / manager when required.



	

	15. To prepare and engage in regular clinical supervision and group supervision in line with the team supervision policy. 
16. To ensure that case responsibilities are conducted within an anti-discriminatory – unconscious bias framework considering issues such as race, gender, sexuality, disability and how they impact on families.

	17. To carry out the requirements of criminal justice legislation, safeguarding legislation and other relevant legislation and statutory guidance. 

18. To participate in, and share responsibility for, research & development and contribute to further evaluations of LYFT as required, collecting data for local and national evaluations, as necessary. 

	19. To develop robust and effective relationships with internal and external providers working closely with YOS, Police, and Children’s Services including Social Care and ensure CAMHS liaison is strong when necessary.  

20. To carry out the duties of the post with due regard to the Council’s Equal Opportunities Policy and core values.

21. To carry out the duties of the post with due regard to the Council’s code of conduct of Lewisham’s employees Dignity at Work Policy and core values.

22. To comply with the Council’s Health & Safety policies and procedures, taking due care for themselves, colleagues, and members of the public. 



	

	

	

	


Internal Contacts: These will include: YOS Managers and Officers, Police, Probation, Education, Panel Members. 

External Contacts: These will include: Metropolitan Police, Bromley Youth Court, Youth Justice Board, Children’s Social Care, Care Commissioning group (CCG), community organisations and the Youth Custody Service around the Secure Estate 

To carry out the duties of the post with due regard to the Council’s relevant codes and procedures. 

All employees are required to participate in the Performance Evaluation Scheme (PES) and to undertake appropriate training and development identified to enhance their work. 

Undertake other duties, commensurate with the grade, as may reasonably be required. 

Consideration will be given to restructuring the duties of this post for a disabled postholder 

THIS JOB DESCRIPTION MAY NEED TO BE AMENDED BY THE DIRECTORATE TO MEET THE CHANGING NEEDS OF THE SERVICE.

Number of fully managed staff: 

Title:     




 Grade   

No of posts 

Number of partially managed staff: 

Title:      




Grade 
 

No of posts 

PERSON SPECIFICATION

JOB TITLE:  Family Intervention Specialist
DEPARTMENT:     Youth Offending Service
POST NO: 

 GRADE:            PO3  

Note to Candidates 
The Person Specification is a picture of the skills, knowledge and experience needed to carry out the job.  It has been used to draw up the advert and will also be used in the shortlisting and interview process for this post. 

Those categories marked 'S' will be used especially for the purpose of shortlisting. 

Please ensure that Equality and Diversity issues are addressed specifically in relation to the role for which you are applying when addressing the requirements of this person specification where appropriate. 

If you are a disabled person but are unable to meet some of the job requirements specifically because of your disability, please address this in your application.  If you meet all the other criteria you will be shortlisted and we will explore jointly with you if there are ways in which the job can be changed to enable you to meet the requirements. 

Equality & Diversity 

Awareness of and a commitment to Equality of Access and Opportunity in a diverse community              Understanding of how equality and diversity relates to this post                                                                

Knowledge 

Demonstrate a sound working knowledge of whole family practice - best practice in working with families 

Demonstrate a sound working knowledge of the skills and strategies required to assess and intervene with complex families




Demonstrate a sound working knowledge of legislation and guidance regard to risk management policy 
and contextual safeguarding practice especially contextual safeguarding across a range of agencies who provide services to young people and their families.



S
Comprehensive knowledge of equalities - anti-racist and anti-discriminatory practice and associated training provision and their application in working with young people / families to help improve outcomes and improve proportionality. 










S
Aptitude 

Ability and willingness to work with families in their own home, and to work when families are available to meet and be able to manage distressing and emotionally charged circumstances for self and colleagues. 

To be emotionally intelligent and resilient and seek appropriate support when required to reduce risks to self and others. 

Skills 
(Skills can only be used as shortlisting criteria if the skill is to be tested)             (To Be Tested – S) 

	Exceptional communication skills including oral – written, negotiation and role modelling           S                           
Proven skills in case management - showing an ability to adapt and cope with a changing environment and supporting staff with these changes.                                                               S

	

	


Proven ability to plan and make effective decisions being aware of their implications                S
Effective skills in evaluation and monitoring effectiveness of projects and services                    S
Experience 
Extensive experience of working with children and adolescents with complex emotional and behavioural problems and their families.

Demonstrate clear and effective verbal and written communication skills, with the ability to present complex information in an understandable way.                                                                                                   S


Demonstrate a commitment to anti-oppressive anti-racist practice.                                                       S
Proven experience of working within a multi - agency environment and evidence of taking a lead role 
for example of chairing multi-agency meetings and able to demonstrate how this has led to positive outcomes                                                                                                                                                 S
Demonstrate a willingness to undertake appropriate training and development.

General Education 

Educated to degree level 
Significant experience in the core duties of the post 

Professional (Therapeutic Qualification) in: Systemic Psychotherapy, Child & Adolescent Psychology, Functional Family Therapy

Personal Qualities 

Ability, enthusiasm, and commitment to working within a multidisciplinary team and professionals from a range of backgrounds 

Circumstances 

The person appointed will be willing to work flexibly to suit the needs of families, this will involve evening work. The post holder will be expected to show a level of independence in effectively managing their own caseload and diary.

  
DBS Disclosure Required?      No                       Basic                   Enhanced                   

(Tick as appropriate – guidance available from your HR Advisor) 

 Physical 
Generally, candidates must meet the standard Lewisham requirements for the post.
X
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