LONDON BOROUGH OF LEWISHAM
JOB DESCRIPTION
	Designation:
	Advanced Practitioner / ASYE Lead
	Grade:

	PO6 

	Reports to 

(Designation):
	Principal Social Worker/ Director of Operations Adult Social Care
	Grade:
	

	Directorate:
	Community Services Directorate
	Section:
	Adult Social Care


___________________________________________________________________
Main Purpose of the job: 

· In partnership with the Director of Operations, Learning and Development and the Adults Principal Social Worker, to lead on the Assessed and Supported Year of Employment programme for newly qualified social workers and the new Social Work Degree Apprenticeship Pathway. 

· Facilitating learning through reflective supervision, direct observations and action learning sets in order to ensure that learning is integrated into practice. In conjunction with the relevant manager, ensure that 3 month, 6 month and final reports are produced and that any issues that may arise during the NQSW’s ASYE year are brought to the manger/ PSW’s attention in order to ensure that appropriate support is provided. 
· To work with the PSW, HR, Service Leads and Learning & Development to develop Apprenticeship Pathways and support for those undertaking apprenticeships within ASC. 
· To provide support, advice, mentoring and modeling to newly qualified and less experienced social workers undertaking various social work functions including safeguarding work. 
· To promote good practice and have oversight where necessary, for the work of junior colleagues, students and apprentices. 
· To support staff so that they are able to safeguard and promote the rights and well-being of vulnerable adults. 
· To promote leadership, commitment and practice in relation to interagency working and to enable newly qualified social workers to be able to carry out their role in integrated settings. 
· To undertake joint working with newly qualified/less experienced social workers and to provide management advice & instructions. To have observe and feedback on the work of these colleagues on such cases. 
· To contribute to and participate in the ASYE moderation panel by quality assuring the NQSW portfolio and providing feedback to the panel and be part of the panel.
· To be work with Learning & Development & PSW for the development and learning of colleagues within the service. 
· To manage and evaluate the performance of colleagues in line with guidance for Assessed Supported Year in Employment (AYSE) and Council policy. 

_______________________________________________________________
Summary of Responsibilities and Personal Duties:
PERSONAL DUTIES

1. May be required to undertake casework with the more complex and challenging situations that require a high level of social work expertise in order to provide adults with better outcomes.

2. To support, advise, mentor and model high standards of professional social work practice to newly qualified and less experienced staff in Complex/High Risk cases.

3. To support, advise and mentor social workers to ensure understanding and compliance with relevant procedures and local procedures and guidance in relation to adult social care, safeguarding vulnerable adults.

4. To write and to support others to produce well-written multi- agency assessments and support plans.

5. To promote effective communication with adults and their families where the Council is undertaking complex social work tasks and to advise social workers and where necessary, other professionals what they need to do differently in order to deliver good outcomes.

6. To promote excellent Interagency work by modelling and providing advice e.g. in relation to the role of the social worker, legislation and practice in relation to adults.

7. To support social workers to write complex reports, including court reports, reports for funding panels, case conferences and best interest meeting. 

8. To carry a small caseload and to be accountable for the work of colleagues on joint allocated cases

9. To deputise for Operational manager when required to do so by the Service Manager.

10. To ensure that performance across the Service in maintained and improved

Contacts
Social Workers, Senior Social Workers, Operational Managers and Service Managers, across Adult Social Care Division.  

Learning and Development.

Lewisham’s Legal Services.

Equal Opportunities
To carry out all the functions and responsibilities of the post with due regard to the Councils Equal Opportunities Policy, and to participate in the development of services to meet the needs of the multi-racial community, ensuring the continuing appraisal of anti-racist and anti-sexist policies and procedures.

Internal Contacts: These include 

Service Users and Carers

Service Directors 

All clinical and non-clinical staff within the Division

Service General Managers (LBL,LHT, CCG)

Heads of Departments (LBL,LHT, CCG)

Heads of Professions

Trust Board, Executive and Management Team

Finance, HR & Training Staff

Mental Health Staff

External Contacts: This will include:

All Commissioning bodies

NHS London (Strategic Health Authority)

General Practitioners
Lead for District Nursing, Clinical Leads, NHS Staff
Other Local Trusts/Providers

Educational Bodies 

Voluntary Bodies

Other Relevant External Agencies

To carry out the duties of the post with due regard to the Council’s Dignity at Work Policy and core values.


All employees are required to participate in the Performance Evaluation Scheme (PES) and to undertake appropriate training and development identified to enhance their work.
All employees are required to comply with the Council's Health & Safety policies and procedures at all times, taking due care for themselves, colleagues and members of the public. 


Assist in carrying out the Council's environmental policy within the day to day activities of the post.


Undertake other duties, commensurate with the grade, as may reasonably be required.

Consideration will be given to making reasonable adjustments for a disabled postholder
THIS JOB DESCRIPTION MAY NEED TO BE AMENDED BY THE DIRECTORATE TO MEET THE CHANGING NEEDS OF THE SERVICE.

Number of  fully managed staff:

Title:





Grade


No of posts

Number of partially managed staff:

Title:





Grade


No of posts
PERSON SPECIFICATION
JOB TITLE:

ADVANCED
PRACTITIONER

POST NO:
DEPARTMENT:
Adult Social Care

GRADE: PO6
	CATEGORY
	ESSENTIAL

REQUIREMENT
S

	JOB RELATED KNOWLEDGE, EXPERIENCE AND COMPETENCIES
	

	
	


	Knowledge:


Of current legislation, guidance and research in relation to all aspects of Adult Social Care.



Of current policy and practice issues in respect of services to vulnerable older/younger adults/adults with learning disabilities and their carers
· Of Social Work/Social Care practice models and its application



Of issues faced by adults from minority ethnic communities, or other minority groups.


Of financial systems and controls




	S

S

S

S



	Experience:

· Of assessing the social care needs of vulnerable adults
· Working with and assessing social work students and other adult learners

Of financial management



Of audit and performance management
· Of delivering training & presentations to all workforce Inc. Senior Managers 



Of using Information Technology



Of managing all aspects of adult social care, including the leadership, management, and supervision of professional and support staff and resources
· Demonstrable experience of supervising/ supporting newly qualified staff.
· Demonstrable knowledge of the skills and abilities required to facilitate the learning of students and support newly qualified workers in practice

Of working within an interagency context.

Competencies


The ability to assist in building strong working relationships in a team, and with other parts of the Adult’s Division, Council, Health, Voluntary Sector and service users with the aim of collectively achieving service objectives, including with the PSW building relationships external to the organisation.



The ability to take decisive action, based on the options that are available, so that service objectives are successfully achieved



The ability to generate viable action plans, putting them into operation, and then monitoring progress to ensure objectives are achieved.



The ability to seek ways of improving services or working practices, and to respond enthusiastically to implement changes that are introduced by others


The ability to focus on objectives and delivering outcomes that meet or exceed service expectations.

· The ability to prepare and present complex written reports for a variety of audiences

· To be self-motivated and have strong problem solving skills
· To set clear targets, to work towards and meet these
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	General Education:



DipSw or equivalent
· PEP’s 1-2, Practice Teaching Award or equivalent
	S

	
	

	Personal Qualities:


Flexible, self-motivated, excellent communication skills

 Ability to work weekends and evenings as necessary
	S

	
	

	Physical:

Generally must meet LBL requirements for the post.


	S

	Equal  Opportunities:


Commitment to implement the Council’s Equal Opportunities policy.


Demonstrable understanding of Equal Opportunities issues in relation to staffing and service provision
	S

	
	

	
	


If you are a disabled person, but you are unable to meet some of the job requirements specifically because of your disability, please address this in your application. If you meet all the other criteria, you will be shortlisted and we will explore jointly with you if there are ways in which the job can be changed to enable you to meet the requirements.1
